
 
 

EMPLOYMENT APPLICATION 
 

EnergySolutions, LLC 
 

An Equal Opportunity Employer 
Do not include any information regarding race, color, religion, national origin, or physical or mental disability on this application. 

 
Each question should be fully and accurately answered.  You may attach a resume and/or other documentation, but do not substitute a 
resume for Employment History Section.  All information provided is subject to verification.  This application will not be considered for a 
specific position unless fully completed.   

PLEASE PRINT 
PERSONAL INFORMATION 
 
First name                      Middle name                      Last      

 

Social security number 

List any name change, assumed name, or nickname by which you are known 

 

Present street address                                 City                    State                    Zip 

 

How long at present address? Telephone Number 

Alternate telephone number or contact information E-mail Address 

Previous street address                                                                  City                    State                    Zip 

 

How long at previous address? 

Position desired 

 

Number of years experience in desired job? 

Desired employment: full time, part time, summer, temporary (if part 
time, specify work hours/days desired) 
 
 

Salary requirements Date available 

Can you work overtime?                  Yes   □            No   □             
 
Can you work weekends?                Yes   □            No   □             

Have you ever applied for a job or worked at EnergySolutions, LLC?    

Yes   □   No   □   If yes, give date and position. 

List names and relationship of relatives and/or acquaintances currently or previously employed by EnergySolutions, LLC 

 

How were you referred to EnergySolutions, LLC (school, agency, advertisement, employee, job service, other)? 

 

 
Security Information 

Are you legally eligible for employment in the United States?      Yes   □            No   □              

Have you ever been convicted of a crime in the past 10 years, excluding misdemeanors and summary offenses, which have not been 
annulled, expunged or sealed by a court of law?      Yes   □            No   □            (An affirmative answer does not automatically disqualify 
you from employment since the nature of the offense, date, number of offenses and type of job for which you are applying will be 
considered.)  If yes, please explain. 
 
 

 

 



EMPLOYMENT HISTORY (list most recent position first) 
 
Firm’s name/nature of business 
 

Starting date (month/year) Ending date (month/year) 

Address 
 

Starting job title Final job title 

City                        State                          Zip 
 

Starting pay Ending pay 

Supervisor’s name/title/telephone 
 

May we contact employer? 
Yes   □            No   □            

Primary duties 
 

Reason for leaving 

Firm’s name/nature of business 
 

Starting date (month/year) Ending date (month/year) 

Address 
 

Starting job title Final job title 

City                        State                          Zip 
 

Starting pay Ending pay 

Supervisor’s name/title/telephone 
 

May we contact employer? 
Yes   □            No   □   

Primary duties 
 

Reason for leaving 

Firm’s name/nature of business 
 

Starting date (month/year) Ending date (month/year) 

Address 
 

Starting job title Final job title 

City                        State                          Zip 
 

Starting pay Ending pay 

Supervisor’s name/title/telephone 
 

May we contact employer? 
Yes   □            No   □             

Primary duties 
 

Reason for leaving 

 
EDUCATION AND TRAINING 
 
Type of School Name and Address of School Graduated 

Yes         No 
Type of Degree, 

Diploma or Certificate 
Major/Minor 

Field of Study 
High school      

Other education      

 
List other education or training that may be pertinent to your application such as seminars, courses, military training, licenses, 
registrations and certifications, office equipment, software/hardware, etc. 
 
 

 
References 
Provide the names and addresses of persons (not relatives) you have worked with and to whom we may refer for a reference. 
Name/Business relationship Business address Business/home  

telephone number 
Years 
known 

    

    

    

 
CERTIFICATION.  By my signature and initials placed here, I certify that the information contained in this application is current to the 
best of my knowledge, and understand that falsification or omissions in this application or attached documentation in any detail is 
grounds for disqualification from further consideration or for dismissal from employment at the time EnergySolutions, LLC discovers the 
omission or falsification.  I agree to immediately notify EnergySolutions, LLC if I should be convicted of a felony, or any crime involving 
dishonesty or a breach of trust while my job application is pending, or during my period of employment, if hired. I further agree to submit 
to alcohol, drug, and/or controlled substance screening tests, if requested of me, at any time prior to or during my employment. 
 
____________________________________________________  ___________________________ 
Signature of Applicant                                  Date 

 
 



OPTIONAL: SELF IDENTIFICATION 

 
 

 
 
 

PRE-EMPLOYMENT DATA RECORD 
 
EnergySolutions provides equal employment opportunities to all job applicants and employees, making employment-related decisions based upon qualifications and 
abilities without regard to race, color, religion, sex, national origin, age, disability, veteran status, citizenship or any other status or condition protected by applicable 
state or federal laws. 
 
The purpose of this Data Record is to comply with government record keeping, reporting and other legal requirements.  Periodic reports are made to the government on 
the following information.  The completion of this Data Record is optional.  If you choose to volunteer the requested information, please note that all data records are 
kept in a Confidential File and are not a part of your application for employment or personnel file.  
  
YOUR COOPERATION IS VOLUNTARY.  INCLUSION OR EXCLUSION OF ANY OF THE FOLLOWING DATA WILL NOT AFFECT ANY 
EMPLOYMENT DECISION. 
 
Government agencies at times require periodic reports on the sex, ethnicity and other protected status of employees and those applying for employment.  This data is for 
statistical analysis with respect to the success of our Equal Employment Opportunity program. 
 
The definitions of the categories are as follows: 
 
Hispanic or Latino - A person of Cuban, Mexican, Puerto Rican, South or Central American, or other Spanish culture or origin regardless of race. 
White (Not Hispanic or Latino) - A person having origins in any of the original peoples of Europe, the Middle East, or North Africa. 
Black or African American (Not Hispanic or Latino) – A person having origins in any of the black racial groups of Africa. 
Native Hawaiian or Other Pacific Islander (Not Hispanic or Latino) - A person having origins in any of the peoples of Hawaii, Guam, Samoa, or other Pacific 
Islands. 
Asian (Not Hispanic or Latino) - A person having origins in any of the original peoples of the Far East, Southeast Asia, or the Indian Subcontinent, including, for 
example, Cambodia, China, India, Japan, Korea, Malaysia, Pakistan, the Philippine Islands, Thailand, and Vietnam. 
American Indian or Alaska Native (Not Hispanic or Latino) - A person having origins in any of the original peoples of North and South America (including Central 
America), and who maintain tribal affiliation or community attachment. 
Two or More Races (Not Hispanic or Latino) - All persons who identify with more than one of the above five races. 
"Vietnam Era" veteran - A person who served on active duty for more than 180 days and was discharged or released other than dishonorably, any time in the Republic 
of Vietnam between February 28, 1961, and May 7, 1975; or between August 5, 1964 and May 7, 1975 in all other cases; or was discharged or released from active duty 
for service connected disability if any part of such act of duty was performed in the Republic of Vietnam between February 28, 1961, and May 7, 1975; or between 
August 5, 1964 and May 7, 1975 in all other cases.   
Other Veteran -Person who served on active duty during a war (e.g., Korea), campaign (e.g., Desert Shield/Storm) or expedition (e.g., Persian Gulf, Panama) for 
which a campaign badge has been authorized. 
 
If you wish to be considered under the affirmative action program and desire to benefit under the program at this time and/or any time in the future, please mark the box 
below. 
VOLUNTARY SURVEY 
 
       Check one of the following:         Male            Female  
 
       Check one of the following:     White          Black/African American       Hispanic/Latino 
        
         Native Hawaiian/                    American Indian/ Native           Asian      Two or More Races 
             Pacific Islander                     American 
 
       Check one of the following:         Veteran of the Vietnam Era       Other Veteran 
 
     Name:  ________________________________________ Date: _________________ 
    (Please Print) 
 
       City :  _______________________________   State: _______________ Zip Code: ________________ 
 
 
      
 Job Title Applying for: __________________________________________________________________ 
 
 Referral Source: ________________________________________________________________________ 
 

For Human Resources Use Only   Requisition # _______________   Final Status __________________ 
 
 


